
Stress at Work Policy Template

1. Introduction
This stress at work policy is designed to ensure the well-being of our employees and create a
positive work environment. It is important for all employees to be aware of the signs of stress and
how to manage it effectively.

2. Definition of Stress
Stress is a natural reaction to the demands of work and life. It can manifest in physical, emotional,
and behavioral symptoms. It is important for employees to recognize when they are experiencing
stress and take appropriate action.

3. Signs of Stress
Common signs of stress include fatigue, irritability, difficulty concentrating, and changes in sleep
patterns. If you notice these symptoms in yourself or a colleague, it is important to address them
promptly.

4. Managing Stress
Employees are encouraged to take regular breaks, practice mindfulness, and engage in physical
activity to manage stress. It is also important to communicate openly with colleagues and
supervisors about any concerns.

5. Support Resources
We provide access to counseling services, employee assistance programs, and other resources to
support employees in managing stress. It is important to take advantage of these resources if
needed.

6. Reporting Procedures
If you are experiencing stress at work, it is important to report it to your supervisor or HR
immediately. We take all reports of stress seriously and will work with you to address the issue.

7. Conclusion
By following this stress at work policy, we can create a healthy and productive work environment for
all employees. Remember, it is important to prioritize your well-being and seek help when needed.


